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This is a book that explores some old questions with some new technological ideas, indeed the whole way this book has been compiled may form a blueprint as to how basic ideas can change and mutate into better ones via the medium of .the Web

The basic premise is that the Internet has spawned a whole generation of people who want to share knowledge, communicate and collaborate collectively.

This democratisation of the knowledge  base ,he argues, will lead to a better quality of life and he explores the ‘we’ bit in some detail  using phrases such as ‘you are what you share’.

He does present a balanced view that the Internet has some dark places  also, but on the whole remains reasonably optimistic that the wider audience that anyone has via the web to promote guitar playing, group games, and information exchange is a good thing 

He is a big fan of ‘wiki’ culture and the type of collaboration that has emerged, however, what is not explored in depth is the ability of the group think to influence Social Policy and popular culture. This lowest common denominator approach may lead to a levelling of the Societal Hierachies and structures that we have in place that makes the world work.

Although generation Y may like free downloads and have the ability to exchange open source coding, I am not so sure that when this generation gets older it will realise there is an economic model lying in wait that will want to see their effort and ideas rewarded in some more concrete from than just peer accolades.
The Chapter of the We-Think business is a case in point , He goes on to say that People trust Corporations less and collaborative creativity will benefit areas such as Innovation, Supply Chain Management,and more importantly leadership.

He advocates a more open model of leadership and this is the dilemma contained in the Book, on the one hand a more democratic Society can promote benefits, on the other hand without some form of structure or leadership then there will be no parameters or common values.

I would have liked to have seen a better exposition of this idea and the notion of ‘Self Leadership and who actually sets the Agenda in the ‘We ‘ of ‘We-Think’.

This is an important point that is overlooked: there have been many attempts at this Utopian collectivism which have never reached that perferct state as the  very number of people make it impossible to control everything, so the concept of ‘We- Think needs to be viewed as a more collaborative approach to Society rather than as a n End in itself. 

In the last Chapter it urges us to think ‘With’ rather than individually, this is not a new idea, but taken into the context of the World Wide Web it does provide a useful insight into how collaboration can be seen as a force for good.  
